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ATTN(NOTE) GENERAL INFORMATION ABOUT THIS UPDATE 

Changes at Update 39 are based on the regulations recently issued under Title IX of the Education 
Amendments of 1972 and effective on August 14, 2020. The update also addresses a recent U.S. 
Supreme Court case interpreting the scope of the sex discrimination prohibitions under Title VII of the 
Civil Rights Act of 1964, Bostock v. Clayton County, No. 17-1618, 2020 WL 3146686 (June 15, 2020).  

Visit TASB College eLaw for resources to help further understand the new Title IX regulations and to 
assist with policy development. 

DIAA(LOCAL) FREEDOM FROM DISCRIMINATION, HARASSMENT, ANO RETALIATION: SEX AND 
SEXUAL VIOLENCE 

This policy was revised at Discrimination to reflect U.S. Supreme Court's holding in Bostock v. Clayton 
County that the Title VII prohibition on discrimination on the basis of sex applies to discrimination on the 
basis of gender identity and sexual orientation.  

In response to the new Title IX regulations, the overall structure of the policy has been expanded to 
encompass not only the investigation procedures but also initial disciplinary steps. Recommended 
revisions include the following: 

• To comply with the new definition of sexual harassment, Domestic Violence was added 
to the policy under Sexual Harassment. In addition, Sexual Violence, Dating Violence, 
and Stalking were brought under the Sexual Harassment heading. Examples of the terms 
were also added. 

• At Disclosure at Event, officials and employees with authority to institute corrective 
measures must report sexual harassment allegations shared at an event. 

• The broad definition of college district official was removed to focus on the Title IX 
coordinator. Additionally, the Title IX coordinator contact information was amended to 
reflect that the regulations permit the name or position of the coordinator to be listed 
instead of both and require the coordinator's email to be published. The option to 
publish the Title IX/Sexual Misconduct webpage link was added. 

• The college district may Consolidate Reports arising from the same facts or 
circumstances. 

• All parties are allowed to select an Advisor to assist during proceedings. 



At Conflict of Interest Prohibited, any person designated as the Title IX coordinator, a deputy Title IX 
coordinator, an investigator, a decision-maker, or a facilitator must not have a conflict of interest in a 
given case. They must have completed Training as required by law. 

• At Initial Assessment, the Title IX coordinator must offer supportive measures to the victim and 
con-sider any request not to investigate before moving forward with the investigation. 

• A report shall not be considered a Formal Complaint under Title IX unless signed by the 
complainant or the Title IX coordinator. 

• The college district must provide Notice to Parties. 

• Informal Resolution is only available if a formal complaint is filed under Title IX. 

• The steps required to conduct a College District Investigation are discussed. The timeline for 
Con-cluding the Investigation is now 30 days. 

• Investigations are submitted to a designated decision-maker who decides, as a result of a 
hearing, if Discipline or Corrective Action is warranted. 

• At Dismissal of Complaint, the policy describes circumstances for mandatory and permissive 
dismissal of a complaint and the required notice. 

• More specifics have been added under Appeal, organized by the party bringing the appeal and 
the reasons for the appeal. Based on the fact that you have chosen the college president as the 
Title IX decision-maker for this policy, you will need to review the language at Appeal to ensure 
its accuracy as related to DGBA and FMA. 

• The list of individuals who must be provided Access to Policy, Procedures, and Related Materials 
has been expanded. 

• Timelines for the various steps have been added throughout the policy. 

Additional changes were made for clarity, including the addition of the definitions of Complainant and 
Respondent, as well as the definition of Days and procedures for the Extension of Timelines. Changes 
were also made for consistency and policy style.  

We also offer a version of this policy that limits the hearing requirements to reports that constitute 
formal complaints under Title IX. Please contact the college district's policy consultant If the board 
wishes to review the alternative version. 

FFDA(LOCAL) FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION: SEX AND 
SEXUAL VIOLENCE 

In response to the new Title IX regulations, the overall structure of the policy has been expanded to 
encompass not only the investigation procedures but also initial disciplinary steps. Recommended 
revisions include the following: 



• To comply with the new Title IX definition of sexual harassment, Domestic Violence was added 
to the policy under Sexual Harassment. In addition, Sexual Violence, Dating Violence, and 
Stalking were also brought under the Sexual Harassment heading. Examples of the terms were 
also added. 

• At Disclosure at Event, officials and employees with authority to institute corrective measures 
must report sexual harassment allegations shared at an event. 

• The broad definition of college district official was removed to focus on the Title IX coordinator. 
Additionally, the Title IX coordinator contact information was amended to reflect that the 
regulations permit the name or position of the coordinator to be listed instead of both and 
require the coordinator's email to be published. The option to publish the Title IX/Sexual 
Misconduct webpage link was added. 

• The college district may Consolidate Reports arising from the same facts or circumstances. 

• All parties are allowed to have an Advisor to assist during proceedings. 

• At Conflict of Interest Prohibited, any person designated as the Title IX coordinator, a deputy 
Title IX coordinator, an investigator, a decision-maker, or a facilitator must not have a conflict of 
interest in a given case. They must have completed Training as required by law. 

• At Initial Assessment, the Title IX coordinator must offer supportive measures to the victim and 
consider any request not to investigate before moving forward with the investigation. 

• If a victim makes a Request Not to Investigate a complaint, the report shall not be considered a 
formal complaint under Title IX unless signed by the Title IX coordinator. 

• The college district must provide Notice to Parties. 

• Informal Resolution is only available if a formal complaint is filed under Title IX. 

• The steps required to conduct a College District Investigation are discussed. The timeline for 
Concluding the Investigation is now 30 days. 

• Investigations are submitted to a designated decision-maker who decides, as a result of a 
hearing, if Discipline or Corrective Action is warranted. 

• At Dismissal of Complaint, the policy describes circumstances for mandatory and permissive 
dismissal of a complaint and the required notice. 

• More specifics have been added under Appeal, organized by the party bringing the appeal and 
the reasons for the appeal. 

• The list of individuals who must be provided Access to Policy, Procedures, and Related Materials 
has been expanded. 



• Timelines for the various steps have been added throughout the policy. 

Additional changes were made for clarity, including the addition of the definitions of Complainant and 
Re-spondent as well as the definition of Days and procedures for the Extension of Timelines. Changes 
were also made for consistency and policy style.  

We also offer a version of this policy that limits the hearing requirements to reports that constitute 
formal complaints under Title IX. Please contact the college district's policy consultant if the board 
wishes to review the alternative version. 

FMA(LOCAL) DISCIPLINE AND PENAL TIES: DISCIPLINE PROCEDURE 

Reflecting changes made to the organization of policies DIM and FFDA, described above, an Exception to 
this policy was added to indicate that reports of sex discrimination and sexual harassment must be 
submitted in accordance with DIM and FFDA. 

 

 


